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Church Profile

Introduction

Founded in 1871 as the First Swedish Baptist Church of Minneapolis, Bethlehem grew into a
significant, influential voice within Reformed Baptist circles under the ministry of Pastor John Piper
(1980-2013). In 2022-2023, the church transitioned from multi-campus to three distinct churches:
Bethlehem Baptist Church, The North Church (Mounds View), and South Cities Church (Lakeville).
Bethlehem is a metro-regional church, meeting in the city center, committed to God-centered,
Christ-exalting, and Bible-saturated ministry.

Mission & Vision

We exist to spread a passion for the supremacy of God in all things
for the joy of all peoples through Jesus Christ.

At Bethlehem, we want everything about us to declare that Jesus Christ is more desirable than all

the pleasures of this world. We desire to see our people devoting themselves joyfully to worshiping
Christ in all of life, loving one another in covenant community, growing in the grace and knowledge
of God, serving one another in sacrificial love, and going to the peoples in our neighborhoods and

the nations.

Our Community

Bethlehem is strategically located in the Elliot Park neighborhood, at the edge of downtown
Minneapolis and several residential neighborhoods. Minneapolis is a dense and diverse city with a
strong multicultural presence. Our people live throughout the Twin Cities metro area.

Church Life and Ministry

Sunday mornings are our primary point of connection as a body. Each week we gather to treasure
Christ together through worshipful singing, Scripture reading, prayer, expository preaching, and
communion. On average, 550 people attend our 9am service, and 150 attend our 11am service.
During the second service, we have classes and groups for all ages.



We meet weekly for “Wednesdays Together,” which draws about 200 congregants for a meal,
worship, and various activities. Throughout the week, there are opportunities to gather in smaller
contexts through Bible studies, prayer groups, small groups, and affinity groups.

Congregational Demographics

Current Membership: 742 Marital Status
e Total Active Individuals; 1,474 o Married: 489
o Single: 140

Gender o Widowed: 27
o Male: 345 o Divorced: 22
o Female: 397 o Separated: 3

Age Length of Membership
o 18-29:127 o < 4years: 230
o 30s: 141 o 5-10 Years: 148
o 40s: 117 o 11-15 Years: 103
o b50s:74 o 16-20 Years: 94
o 60s: 106 o 21-25 Years: 62
o 70+:133 o >25 Years: 105

Total Households: 594
o Households with Minor Children: 275

Leadership/Governance

Governance

Bethlehem Baptist Church is congregationally ruled, elder-led by a team of 12 elders who are
responsible for the spiritual oversight of the congregation. The elders provide teaching,
shepherding, and strategic direction for the church’s ministry. In addition, member households are
divided among the elders, such that each elder is responsible for shepherding a specific group of
members who remain under his direct care.

Staff Structure

The church is served by a staff team of approximately 14 full-time staff and 27 part-time staff, along
with 10 staff members who serve with Campus Outreach.



Ministry Leadership Includes:

e Pastor for Preaching & Vision e Pastor for Children & Family
e FExecutive Pastor Discipleship
e Pastor for Worship & Ministry e Pastoral Resident for Youth & Family
Development Discipleship
e Pastor for Global Outreach e Minister for Women
e Pastor for Adult Discipleship e Ministerial Director for Campus
Outreach

Operational Leadership Includes:

e Director for Operations e Director for Human Resources
e Director for Systems (IT) e Director for Finance
e Director for Media Ministries (AV and

Communications)

Our Ministries & Strategic Partnerships

Current Ministries

e Adult Discipleship: Small groups; Sunday classes; specialized ministries for Men, Women,
Young Adults, and Seniors; Hispanic Ministry; and counseling.

e Next Generation: Discipleship programs for Children (Nursery—-Grade 5) and Youth (Grades
6-12)

e Campus Outreach: A strategic student discipleship ministry on the campuses of University
of Minnesota and University of St. Thomas.

e Deacon Teams: Facilitating care for the congregation in meeting vital, tangible needs and
other projects as delegated by the elders.

Local & Global Outreach

e Local Outreach: Our ministries include All Nations ESL, Somali Ministry Network, and
Sanctity of Life Ministry. Also, we engage the Twin Cities through CityJoy, which facilitates
several ministries, including Jericho Road Ministries.

e (Global Outreach: A substantive commitment to world missions, church planting, and
theological education for national leaders worldwide. We aim to nurture and train zealous
goers and zealous senders through the following ministries: Nurture Program (training for
cross-cultural ministry), Barnabas Teams (global partner support), and Short-Term Ministry
Trips.



https://www.cityjoy.org/
https://www.jerichoroad.us/

Bethlehem College and Seminary

Originally formed as a lay institute and training center, The Bethlehem Institute became a
degree-granting institution, Bethlehem College and Seminary, in 2009. The school now has over
200 students in undergraduate and graduate programs.

Treasuring Christ Together Network

A church planting network originally established by Bethlehem, the Treasuring Christ Together
Network (TCTN), by God’s grace, has been involved in the planting and revitalizing of 44 churches
across the globe.

Desiring God

Co-founded by former Bethlehem Pastor John Piper and Jon Bloom, Desiring God is a publishing
platform used to unapologetically communicate truth worldwide through audio, video, online, and
print resources.

Looking to the Future

In December 2025-March 2026, the elders facilitated a series of congregational conversations
called Appreciative Inquiry, exploring the congregation’s hopes, dreams, and values. What we
heard is encouraging, pointing to both strengths and leadership opportunities. The results are

summarized as follows:

e Scripture-centered preaching is the dominant identity marker by which many participants
define Bethlehem.

e Community is the second major pillar. Once people talk about what has kept them
engaged, the conversation shifts from preaching to relationships.

e Global missions are not peripheral. More than a ministry program, it is part of the church’s
self-understanding as an overflow of theology.

e While Global Outreach has a clear and compelling shared narrative, Local Outreach, though
valued, is less visible, less consistently understood, and sometimes harder to access in
practice.

e Diversity is generally described as real and welcome, but the explanation for it is not
primarily programmatic but as a fruit of gospel priorities and visible hospitality.

e The desired next Pastor for Preaching & Vision is overwhelmingly described as a
preacher-shepherd—a pastor-theologian who is also relationally present.

e There is a meaningful secondary concern about unity, relational healing, and church health.
Many future wishes cluster around: unity, deeper community, more vulnerability, more
integrated ministry life, and more meaningful membership.

e Staff and congregation show strong alignment across all themes.


https://bcsmn.edu/
https://tctnetwork.org/
https://tctnetwork.org/
https://www.desiringgod.org/

e The Bethlehem College and Seminary relationship is valued. While staff are more likely to
name its complexities, there is a significant desire to see this relationship flourish.

e What is notably not prominent: worship style conflict, political alignment, church branding,
numerical growth strategy, innovation for its own sake, or dramatic structural reinvention.

The church appears much more concerned with faithfulness, depth, relationships, and
mission than with novelty or image.



Candidate Profile

Core Competencies

Bethlehem’s title for our lead pastor, Pastor for Preaching & Vision, clearly encapsulates both the
primary tasks of the role and the essential qualities of the man. We are looking for a pastor who will
lead the congregation into a new season of flourishing congregational life. That leadership will be
expressed through four primary competencies:

e Expository, Christ-exalting preaching that combines exegetical rigor, theological depth,
and a soul-saturating love for the beauty and glory of Christ.

e Clearly articulated vision casting that is driven by prayer and wise discernment.
e Relationally accessible shepherding that springs from humility and genuine care for souls.

e A ready willingness to embrace leading through change.

Priorities
In partnership with the elders, the Pastor for Preaching & Vision (PPV) should focus on the following
ministry priorities:
e Recalibrate our mission and vision for a new generation. Bethlehem’s mission statement is
deeply embedded in our DNA, establishing a solid foundation upon which to build.

e Refocus both local and global outreach in ways that clearly express our mission, train
people to minister, and make it easy for them to get involved.

e Reprioritize discipleship and leadership development.

Theological Convictions and Alignment

The Pastor for Preaching & Vision should wholeheartedly embrace the Bethlehem Baptist Church
Elder Affirmation of Faith. This is essential not only for assuring doctrinal stability in the church but
also for leading our continued alignment with Bethlehem College and Seminary, the Treasuring
Christ Together Network, and Desiring God.



Team Building and Accountability

We anticipate other pastors may retire from their full-time roles in the coming years. The next
Pastor for Preaching & Vision will work alongside the Executive Pastor to build a strong,
complementary leadership team. He should happily embrace working among a plurality of elders
as “first among equals.”

Personal Character and Family Life

All Bethlehem pastors should exemplify the biblical qualifications for an elder (1 Timothy 3:1-7;
Titus 1:7-9; 1 Peter 5:1-5). The PPV should set the tone in modeling godly manhood in the church,
at home, and in society.

Cultural and Community Context

Bethlehem’s location in the city and its character as a metro-regional church are well-suited for a
pastor who is eager to embrace the city and lead the congregation in engaging our community for
gospel impact.

Education and Experience

We prefer candidates who have completed their formal theological education and have
demonstrated experience in church leadership and ministry.



Job Description

Role Description

Under the aid and authority of the Holy Spirit, the Pastor for Preaching & Vision (PPV) serves as the primary
preaching pastor and chief spiritual-theological leader of the church. The PPV leads primarily through the faithful
exposition of Scripture, prayer, doctrinal clarity, vision for the church, and partnership with fellow elders, helping
Bethlehem’s congregation treasure Christ above all things and live faithfully in obedience to him.

Responsibilities

Responsibilities for Specific Areas of Ministry

Preaching and Teaching
1. Serve as the primary expositional preacher, proclaiming the whole counsel of God with joy and clarity.

2. Lead the preaching ministry with theological coherence and pastoral wisdom.

3. Mentor and equip other pastors and approved teachers

Vision and Spiritual Leadership
1. Articulate and steward a clear, biblically grounded vision for the church

2. Guard against theological confusion and mission drift

3. Help the congregation understand not only what the church does, but why

Elder Leadership
1. Serve as a leading elder among equals, in close partnership with the Elder Council

2. Provide theological leadership in matters of doctrine, ethics, and church-wide teaching

Staff Leadership
1. Provide spiritual and directional leadership to staff

2. Help cultivate a culture of trust, clarity, and follow-through among the staff
3. Evaluate and organize pastoral staffing structure

4. Supervise the Executive Pastor

Doctrinal Stewardship

1. Faithfully uphold and teach the Bethlehem Baptist Church Elder Affirmation of Faith and the life that
flows from those convictions.

2. Lead the elders and congregation in theological clarity and biblical literacy.

3. Help the church apply doctrine to life, ethics, and ministry practice.



Bethlehem College and Seminary Leadership

1.
2.

Serve as an ex officio counsel member on the Bethlehem College and Seminar Board of Trustees

Promote healthy communication and a strong relationship between the church and school leadership.

Other Duties

1.

The Pastor for Preaching & Vision will carry out such other duties as may be assigned by the church from
time to time.

Qualifications & Requirements

10.

11.
12.

Model servant leadership and exhibit a helpful, joyful attitude.

As outlined in Bethlehem’s Elder Affirmation of Faith, pastors must be male and meet the spiritual,
personal, and character qualifications of an elder found in 1 Timothy 3:1-7 and Titus 1:6-9, and exhibit
the fruit of the Spirit as found in Galatians 5:22-23.

Be a man of prayer and a man of the word, sensitive to what the Spirit is saying to Bethlehem, devoting
himself to daily prayer and Bible reading for the sake of guarding himself from sin and stirring up his
heart and mind to renewed passion for Christ; he will lead his family in regular times in the word and
prayer; and he will gladly participate in mutual care and accountability with other believers.

Undertake his duties in the power of the Holy Spirit, undergirded with prayer, guided by the Scriptures,
and manifesting the character of Christ for the glory of God.

Be a member in good standing of Bethlehem Baptist Church or, if not a member when called to the
church, become a member as soon as possible, ideally completing the membership process within three
(3) months of the date when employment begins.

Understand, endorse, and teach—without reservation—the church’s biblical and theological teaching as
expressed in the Bethlehem Baptist Church Elder Affirmation of Faith. He must embody Bethlehem’s
DNA.

Joyfully minister in accord with the Bethlehem Pastor’s Covenant in a manner that honors Christ and is a
positive example to others.

While ensuring first loyalty is to God and the word, support the leadership of the church generally and
specifically for his area of ministry. Strive to maintain positive and fruitful relationships with other
Bethlehem employees, members, and leaders. While concerns or differences of opinion may arise, all
employees will communicate in a biblical manner and abide by appropriate supervisory direction and any
final determinations of the Council of Elders. Whether leading the congregation or submitting to those in
authority, he will do so in a joyful manner. While visionary, he will be alert to the needs of the
congregation and be a good listener.

Maintain insight and organizational skills necessary to work effectively, creatively, and flexibly within the
context of a large church with multiple staff members and ministries.

Strictly maintain appropriate confidentiality according to the guidelines set forth in Bethlehem’s
Employee Handbook and Relational Commitments.

Sign our Employee Handbook Acknowledgement Form and comply with all applicable church policies.

Be characterized as a compelling and gifted communicator with humility and zeal.



Preferred Education and Experience

1. Formal Theological training completed

2. Demonstrated experience in church leadership and ministry

Personal Skills

1. Leadership—the Pastor should be able to lead in a variety of contexts (individual, small groups, large
groups) in such a way that Jesus Christ and his gospel are central. He should be a self-starter and take
initiative. He should be wise and discerning and know when to be decisive, sensitive, tender, and firm.

2. Preaching—the Pastor should be an effective preacher who is able to rightly handle the word of God
and joyfully engage in expository exultation.

3. Relational—the Pastor should have a heart to care for people. That drive should manifest itself in the
appropriate use of time.

4. Administration—while seeking mainly to shepherd people, the Pastor should have the skill set and
ability to effectively manage the various administrative tasks associated with the position.

5. Teaching and Equipping—the Pastor should be a fruitful, biblical teacher and champion of Bethlehem’s
mission and vision. His teaching should effectively “equip the saints for the work of ministry” (Ephesians
4:12).

6. Communication—the Pastor should be able to communicate clearly, concisely, and in a loving and
biblical manner.

7. Partnership—skill and wisdom in navigating the complexities of institutional partnerships.

8. Peacemaking—the Pastor should be able to tactfully and winsomely unite people with varying
perspectives to advance harmony and love, and to achieve common goals

Position Details

e Reports to Chairman of the Elder Council

e Ministry: Vision & Preaching

e Position Type: Full-time, Exempt

e Hours Per Week: 50, due to ministry’s nature
Approved By: Mike Lane, 04/23/2026



What to Expect

During Bethlehem’s Search Process

Outline of Process

Candidate Tasks

Church Tasks

Application Phase

Initial Application — a concise,
high-level application aimed to
gain initial insight into your
interest and suitability for the
ministry position.

Elders will review your application and respond within
(7) days, either notifying intent to not move forward
or inviting you to complete the secondary
questionnaire and Leader Portrait.

(The application period opens on April 27 and will
remain open for 6 to 10 weeks.)

Secondary Questionnaire

Elders will review your questionnaire and respond
within (14) days, either notifying intent to not move
forward or scheduling a preliminary interview.

Leader Portrait & Preliminary
Interview (may be by phone/video
call)

Post interview, elders will respond within (14) days,
either notifying intent to not move forward or setting
up an interview with our search consultant, Steve
Dahl (Strategic Team-Makers).

Profile Tools

o StrengthsFinder

o Wife’s Leader Portrait
Interview with Search Consultant

We will consult with Steve after your interview is
complete and respond within (14) days, either
notifying intent to not move forward or scheduling
in-depth interviews.




In-Depth Interviews

We wiill conduct a series of in-person interviews with
teams composed of elders, key ministry leaders, and
HR staff. The interviews will take place over a few
days, ideally over a weekend, so that you may visit a
worship service. Interviews will be structured around
the following themes:

Theological Alignment, Leadership and Team
Dynamics, Marriage and Family, Personal Spiritual
Health, Missiology-Eccelsiology-Doxology,
Leadership Experience and Vision.

Discernment Phase

We anticipate having 1-3 viable candidates come
through the full process above. We then expect to
take meaningful time to pray and discern God’s
leading.

The elders will prayerfully review candidate materials,
assessment results, and interview feedback, then
finalize discernment and decide on one candidate to
present to the congregation for consideration. We
will respond to you within (14) days of your in-person
interviews, updating you on our discernment status.
We aim to make a decision on recommending a
candidate within (21) days after interviews are
complete with all applicants.

Candidating Phase

Elders will work with the candidate to set a schedule
(4-6 weeks) for engagement with staff, ministry
teams, and congregation through meetings, Q8A
sessions, and Sunday preaching.

The process will culminate in a congregational vote
on the elders’ recommendation to call the candidate
as the next Pastor for Preaching & Vision.




Communication

Throughout the search process, we commit to being forthright and timely in our communication to
all applicants. The response timeframes provided above represent the longest you would wait
before you hear from us at each step. Our aim is to respond as quickly as possible. If
circumstances dictate a delay, we will notify you of the delay as soon as possible. We encourage
you to reach out with any questions throughout the process.

Primary contacts:

Caleece Myhre, Director for Human Resources (caleece.myhre@bethlehem.church)

Mike Lane, Executive Pastor (mike.lane@bethlehem.church)



